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Nau mai, haere mai. Welcome

We extend a very warm welcome to the 28th ISNZ Annual Conference and we look 
forward to hosting you during the next few days at the Hilton Auckland.

A special welcome to our much-valued sponsors who will be exhibiting at our 
conference. With the financial impact of COVID-19 on so many businesses, we are 
even more grateful for the support from our sponsors. I would especially like to 
acknowledge the loyal and continued support of FUJIFILM Business Innovation, as our 
Platinum partner, a strong and collaborative partnership now in its 12th year. To show 
your appreciation and support of our sponsors we would ask each of you to please 
take the time to visit the exhibition booths during the refreshment breaks.

We have three incentive prizes kindly donated by our valued sponsors, Cyclone Computers, New Era Technology 
and SchoolTV. To be in the draw to win you must visit each exhibition booth and answer, correctly, the displayed 
incentive question. Make sure you complete the questionnaire included in this handbook and return it to the 
Registration Desk before 11.30am on Saturday 21 August.

We were looking forward to extending a warm welcome to our Australian colleagues but, sadly, with the 
continuing border closures they are now not able to join us. We hope it will not be too long before we can again 
enjoy the collegiality, collaboration, and connection with our global counterparts.

After the cancellation of the annual conference and other ISNZ events in 2020, it is exciting to bring together  
our community of schools and provide you with an opportunity to engage, network, collaborate and share  
best practice.  

To our expert conference speakers, we extend our heartfelt thanks for their willingness to join us and share their 
expertise, their vast experience, and breadth of knowledge.

This year’s conference programme has been designed to encourage the review and reflection of the school 
learning environment as we know it, with specific reference to the impact of the pandemic environment on the 
future of education. Our speakers shall reference the disruption of the COVID-19 pandemic and the implications 
for society, communities, the workplace, and our schools as places of learning. 

With the continued volatility of the pandemic, we hope the conference programme will promote reflection on 
positioning your school as an education provider, harnessing the power of what has worked for your school, and 
innovating for the future of education.

We would also like to take this opportunity to thank our member schools for their continued loyalty and support 
of our organisation, Independent Schools of New Zealand (ISNZ). It is a pleasure and a privilege to serve our 
schools, to promote and profile the calibre of our school leaders, teachers and support staff, and to showcase the 
outstanding education outcomes and achievements of the students enrolled in our schools.
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ISNZ Executive Director
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Is your 
cybersecurity 
solution really 
secure?
Cyclone work with leading global organisations 
to translate uncertainty into confidence. 

We can help facilitate a cybersecurity audit for 
your organisation to ensure you have the proper 
security mechanisms in place.

Come and have a chat with us for more 
information.



P R O G R A M M E

Thursday 19 August 2021 

4.00pm – 5.30pm New Heads Meeting Executive Boardroom

Friday 20 August 2021

7.45am  Registration  Foyer 

9.00am – 9.30am Opening Ceremony Aquamarine 1, 2, 3

 Ngā Tauira Akona Māori: King's College
 Richard Francis – ISNZ Board Chair
 Honourable Chris Hipkins – Minister of Education
 
9.30am – 10.00am Presentation of ISNZ Honours Awards Aquamarine 1, 2, 3

 Honourable Chris Hipkins – Minister of Education

 Richard Francis – ISNZ Board Chair

 Honours Award Sponsor – Cambridge Assessment  
 International Education 
 Kathy Lloyd-Parker – Senior Country Manager for New Zealand,  
 Australia and the Pacific Islands

10.00am – 10.10am FUJIFILM Business Innovation – ISNZ Platinum Sponsor Aquamarine 1, 2, 3

 Danielle Everett – Legal and HR General Manager
 
10.10am – 11.10am Opening Keynote – Roger Dennis – Futurist/Strategist  Aquamarine 1, 2, 3

 Panic! Don’t Panic?
 The pandemic that tipped the world into an unknown state. Global  
 trends that are shaping the world now, and the implications

11.10am – 11.40am Morning tea and exhibitions Pre-Function Area

11.40am – 12.40pm Concurrent Sessions One 

 1. Dr Emma Woodward – The Child Psychology Service Aquamarine 3
  Why Cultivating Hope is the Key to Teaching in an Age of  
  Global Threats

 2. Beth Blackwood – Association of Heads of Independent  Topaz 2, 3 
  Schools of Australia (AHISA)
  Relationships: The Key to Future Proofing Schools and  
  their Leaders
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P R O G R A M M E

 3. Mark Bentley – University of Auckland Aquamarine 1, 2
  Ann Badger – Marts & Lundy
  Dr Alan Watkinson – Marts & Lundy
  Naomi Wilde – Educate Plus
  Leaping into Advancement – The strategic decision has been 
  made to invest in advancement. But what does this mean?  
  What does it look like in practice? And what are the  
  financial implications? 

12.40pm – 1.40pm Lunch and exhibitions Pre-Function Area

1.40pm – 2.40pm Concurrent Sessions Two 

 1. Dan Reddiex – Dilworth School Aquamarine 1, 2
  Royal Commission of Inquiry into Abuse in Care: Policies,  
  Protocols and Procedures for Managing Disclosures

 2. Dr Sarah Ferguson – Breathe Repeat Aquamarine 3
  Connection – Why it Matters More than Ever and How to  
  Build Stronger Relationships

 3. Ian Richards – AskYourTeam Topaz 2, 3
  Ask, Listen, Act – Involvement and Innovation 
  How "involvement" fits into theories on organisational  
  culture, connecting this to effective school self-evaluation  
  and continuous improvement

2.40pm – 3.10pm Afternoon tea and exhibitions Pre-Function Area

3.10pm – 3.20pm ANZ – Gold Sponsor Aquamarine 1, 2, 3

 Richard Hinchliffe  – Director, Sector Strategies 

3.20pm – 4.00pm  Keynote – Dean Spicer – ANZ  Aquamarine 1, 2, 3

 Global Trends in Sustainable Finance and the  
 Relevance to Education 
 The ability of capital markets to deliver important social and  
 environmental outcomes for Aotearoa New Zealand 

4.00pm – 5.00pm Keynote – Dr Lea Waters  Aquamarine 1, 2, 3

 Strength-Based Approaches in Schools 
 Bringing out the best in leaders, teachers and students. Sharing  
 the latest research to show the benefits of strength-based teaching

7.00pm – 7.30pm Pre-Dinner Drinks Pre-Function Area
 
7.30pm – 10:30pm  FUJIFILM Business Innovation ISNZ Conference Dinner Aquamarine 1, 2, 3

 After Dinner Speaker – Peter Montgomery
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P R O G R A M M E

Saturday 21 August 2021

9.00am – 9.40am Keynote – Lisa Baigent – Sheffield Aquamarine 1, 2, 3 
   – Katy Anquetil – Sheffield

 Leadership: What Got You Here Today, May Not Guarantee  
 Success into the Future
 Harnessing the power of reflection to provide clarity on what  
 leaders will need to possess for the future

9.40am – 10.30am Keynote – Distinguished Professor Paul Spoonley  Aquamarine 1, 2, 3 
 – Massey University

 A New New Zealand – and a Changed Educational Landscape
 New Zealand's demography has changed significantly in the last 
 decade, and will change even more over the coming two decades. 
 What can we expect?

10.30am – 11.00am Morning tea and exhibitions Pre-Function Area

11.00am – 11.40am Keynote – Mark Bentley – University of Auckland Aquamarine 1, 2, 3
   – Ann Badger – Marts & Lundy
   – Dr Alan Watkinson – Marts & Lundy

 Innovating Your Income Streams for the Future of Education 
 The leadership role required to lead a successful  
 advancement programme 

11.40am – 12.20pm ISNZCT Annual General Meeting Aquamarine 1, 2, 3
 
12.20pm – 1.20pm Lunch and exhibitions Pre-Function Area

1.20pm – 2.00pm Keynote – Tabitha Leonard  Aquamarine 1, 2, 3

 Consistency Worthy of our Culture 
 Moving beyond comfort and caution into curiosity so we can  
 position ourselves with purpose in the education landscape
 
2.00pm – 2.40pm Keynote – Steve Smith – Google for Education Aquamarine 1, 2, 3

 Mindsets and Habits 
 How have we changed? Have we changed?
 
2.40pm – 3.00pm Sponsors Prize Draw Aquamarine 1, 2, 3

 Conference Close 
 Richard Francis – ISNZ Board Chair
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Whakatau Group: King’s College – Ngā Tauira Ako Kaupapa Maori

Opening Ceremony

Visit us online @ sebeldistinction.net.nz or for a FREE consultation call 09 523 4092

Proudly 100% Kiwi owned and operated, we are leaders in innovative learning environments. Specialising in quality Sebel 
and New Zealand made furniture, we offer a wide range of products for all learning spaces, administration areas, and 

specialist areas. We can help you with entire school fit-outs, listening to what you need and delivering your vision.
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We warmly welcome the Whakatau Group from King’s College and acknowledge the wonderful 
support of their students, who have so generously given their time to lead the Whakatau.

We would like to give special thanks to the staff of King’s College who have guided us in the 
preparation and observance of the Whakatau:

• Emma Featherstone: HoD Performing Arts and Culture
• Leo Tahitahi: Kapa Haka Leader
• Boaz Raela: Teacher of Te Reo Maori



2021 ISNZ Honours Awards

The ISNZ Honours Awards acknowledge and celebrate the outstanding contribution of those working within  
ISNZ Member Schools, with recipients reflecting the diversity of positions held by staff in the private schools 
sector, including:

• Early Childhood
• Academic Staff
• Boarding Staff
• Pastoral Care/Counsellors
• Sports/Performing Arts
• Leadership Roles – Senior Managers (excludes Principals)
• Support Staff

A panel of adjudicators comprising Governors and Heads/Principals of ISNZ Member Schools, along with the ISNZ 
Executive Director, is proud to announce the recipients of these awards for 2021.

Kathryn Gray

St Margaret's College

Service to Middle  
School Education

Russell Gray

St Andrew's College

Service to Catering 

Claire Hall

Scots College

Service to Pastoral Care  
and Education

Gloria Archer

Southwell School

Service to Support  
and Administration

Chrissie Badger

Medbury Preparatory School

Service to Music 

Rosemary Black

Medbury Preparatory School

Service to Boarding 
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Distinguished Service Award

Alison Hewett

Kristin School

Service to School Libraries 

Marion Horsburgh

Scots College

Service to the Scots College  
Pipe Band

Mike Johnston

St Andrew's College

Service to Sport  
(Rugby and Cricket) 

Christine Lewis

Diocesan School for Girls

Service to Languages Teaching,  
Pastoral Care and Waterpolo

Jenny Taylor

Kristin School

Service to International 
Students

Laurence Wiseman

St Andrew's College

Service to Drama and Dance

ISNZ warmly acknowledges the awards sponsorship  
of Cambridge Assessment International Education
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Heather McRae

Diocesan School for Girls

Outstanding Service to 
Independent Schools of  
New Zealand and to the  
Wider Education Sector
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Begin the important conversations.
Make the crucial interventions.
Build the best wellbeing strategies.
All backed by data.

Come see us at the Komodo stand at the ISNZ Conference. We'll enable
you to master school-wide wellbeing...and we have giveaways!

www.komodowellbeing.com contact@komodowellbeing.com

Data Security

Risk Mitigation

Administration

Automation

Digitisation Integration

Workflows
Governance

Analytics

Compliance

Paperless

STUDENTS STAFF PARENTS

It's Time
Go Digital - Work Better!

Two-Way Messaging 
School to Parent

Medical Data for 
Activities Outside the 

Classroom

One-Way Messaging via 
Email, SMS and App

Two-Way Messaging 
School to Parent

Automated Handling 
of Absentees

Many-to-Many 
Process Builder

Internal Reporting 
and Data

Two-Way Internal and 
External Data Exchange

Easy credit card 
payments

Complaints, 
compliments and 

feedback

PARENTS
SLIPS

ACTIVITY
CARE

BROADCASTS STUDENT
SLIPS

ABSENTEES PROCESSES ANALYTICS &
REPORTING

SCHOOL
FORMS

PAYMENTS
CASE

MANAGEMENT CERTIFICATIONS

Working with Children 
Compliance

edsmart.com
+61 3 8560 0890



Sally McKechnie | Partner
DDI +64 4 924 3456
sally.mckechnie@simpsongrierson.com

Helen Smith | Partner
DDI +64 3 968 4011
helen.smith@simpsongrierson.com

Rachael Judge | Senior Associate
DDI +64 9 977 5446
rachael.judge@simpsongrierson.com

Sarah Kuper | Senior Associate
DDI +64 4 924 3512
sarah.kuper@simpsongrierson.com

Leading legal advisors 
to the education sector
Simpson Grierson has extensive experience 
working alongside school boards and management. 
Our specialists are uniquely placed to offer 
well- rounded, timely and practical legal advice that 
is backed by a strong understanding of the issues 
faced by your school. 
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Marsh Limited is a business of Marsh McLennan. 

© Copyright 2021 Marsh Limited. All rights reserved. S21-0880

At Marsh, we ensure your most valuable assets are protected. From buildings 
and equipment, to reputational risk and staff and student welfare; our team 
of professional brokers are equipped to help you manage your risk. 

Did you know Marsh also have a specialist valuation team? Our team can tailor 
a complete valuation solution to suit your needs. Visit the Marsh and MMB stand 
to find out more. 

Proud sponsor to 
Independent Schools 
of New Zealand



General Information
VENUE
Hilton Auckland
47 Quay Street
Auckland CBD
P: 09 978 2000

ACCOMMODATION AT HILTON AUCKLAND
It is your responsibility to settle your accommodation and incidentals directly with the hotel prior to departure. 
Check out time: 12.00pm.

NAME BADGES
Your name badge is your registration confirmation. Please wear it at all times to gain admission to all sessions, 
meals and the Conference dinner.

The colours of the name badges identify: 

Gold = Primary Delegate
Gold = Dinner Guest only 
Black = Sponsor

VENUE ROOMS
• Executive Boardroom: Level 1
• Conference Venue: Level 1
• Registration and Information Desk:    Foyer area, Level 1
• Plenary Sessions: Aquamarine 1, 2 & 3, Level 1
• Exhibition: Pre-Function Area, Level 1
• Catering: Pre-Function Area, Level 1
• Concurrent Sessions: Aquamarine 1 & 2, Aquamarine 3 and Topaz 2 & 3, Level 1
• ISNZCT AGM: Aquamarine 1, 2 & 3, Level 1

CONFERENCE DINNER
Hilton Auckland
Aquamarine 1, 2 & 3, Level 1

If you have not booked for the Conference Dinner on Friday 20 August and would like to attend, please check with 
the ISNZ staff at the Conference Registration and Information Desk.

EXHIBITION INCENTIVE PRIZE
To enter visit each exhibition stand and answer the question displayed. Refer to pages 55-56 for the incentive 
questions to record your answers. To be in the draw you must answer all the questions. Place your completed 
answer sheet in the box at the Conference Registration and Information Desk before 11:30am Saturday  
21 August.

First prize

Kindly donated by Cyclone Computers – iPad mini (Wi-Fi, 64Gb, Rose Gold).
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Second prize

Kindly donated by SchoolTV – Sleep Essentials kit.

Third prize

Kindly donated by New Era Technology – Bluetooth Speaker.

INTERNET ACCESS
Hilton Auckland offers a complimentary WiFi internet service to all delegates.
To access, connect to “Hilton Honors” on your device, click “I have a promotional code”, type in the access  
code “Aqua2”. 

BATHROOMS AND ACCESSIBILITY
Bathrooms are located along the foyer wall on Level 1.

CAR PARKING
Parking – Hilton Auckland 

In-house parking is limited at the Hilton Auckland and is subject to availability at the following rates:

0 to 2 hours = $25
2 hours plus = $55
Overnight = $55

Public Parking 

There is all-day public parking at Princes Wharf Wilson Parking (Quay Street), Viaduct Car Park (Sturdee Street), 
and Downtown Car Park (31 Customs Street West) which are all within walking distance to the hotel: 

Princes Wharf Wilson Parking – https://www.wilsonparking.co.nz/park/246_Princes-Wharf_Quay-Street-Auckland-
Viaduct Car Park – https://www.viaductcarpark.co.nz/
Downtown Car Park – https://at.govt.nz/driving-parking/parking-in-auckland/downtown-car-park/

LIABILITY
In the event of any disruption or event leading to losses or added expenses being incurred in respect of the 
Conference, there shall be no liability attached to Independent Schools of New Zealand or the Hilton Auckland.

PRESENTATIONS
A copy of the speakers’ presentations, where speakers have provided them, will be available to view on the ISNZ 
member site, approximately four weeks after the conference.

PUNCTUALITY
It is important to be punctual for each session as doors will close promptly at start time (late arrivals disturb the 
speaker and the audience). We     appreciate your consideration.

TELEPHONE DIRECTORY
Accommodation

• Hilton Auckland 09 978 2000

Transportation

• Corporate Cabs – 0800 789 789
• Super Shuttle – 0800 748 885
• Auckland Taxis – 09 300 3000
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AIRLINES
• Air New Zealand – 0800 737 000
• Jetstar – 0800 800 995

REGISTRATION AND INFORMATION DESK
The Registration and Information Desk will be open  throughout the Conference and is located in the foyer.  

ISNZ Staff contact numbers:

• Kimberley Wadsworth, Events Manager – 021 144 1793
• Beryl Duncan, Executive Assistant/Office Manager – 021 524 446
• Deborah James, Executive Director – 0274 191 679

HEALTH AND SAFETY
Evacuation Procedures

The Hilton Auckland team is fully trained for the unlikely event of an emergency. Please follow their instructions as 
they will guide you to the evacuation points in front of Shed 24, located directly opposite the Hotel Lobby.

Fire exits are clearly marked throughout the event floors, including the large brown doors and stairway down to 
the Ground Floor. Please do not use the lifts in the event of an emergency.

Earthquakes

Please stay away from windows, find cover, and remain until all tremors have finished. Please remain in the venue 
and follow instructions from the Hilton Auckland team.

First Aid

The Hilton Auckland First Aid Kit can be found in the Banquet Office on Level 1. The nearest AED Machine 
(defibrillator) is located behind the Front Desk in the Hotel Lobby. Please advise a Hilton Auckland team member if 
any First Aid is required.

QR CODE
Please do scan our QR code with your smartphone to be taken directly to the ISNZ Facebook page 
to read regular updates on our excellent conference presentations (if you do not already have a QR 
code scanner installed, free apps should be readily downloadable – or please go directly to  
www.facebook.com/independentschoolsnz.
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Sponsors' Exhibition Floor Plan
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Concentrate on delivering an exceptional 
education while we deliver your desired 
outcomes in landscape management.

Call 09 448 1227

Visit lansol.co.nz

Garden Maintenance

Garden Renovations

Sports Turf / Turf Management

Seasonal Floral Displays

Our Services

Horticultural Advice

Set the precedent 
in school grounds 
maintenance

Exhibitors
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Company Stand No
FUJIFILM Business Innovations 1
Cyclone 2
Lenovo 3
SchoolTV 4
New Era Technology 5
ANZ 6
Sebel Distinction 7
Landscape Solutions 8

Company Stand No
Safeguarding Children/Empowerment Trust 9
EdSmart 10
Crisis Prevention Institute 11
Chartwells 12
Shade Systems 13
Marsh 14
Komodo 15
TigerTurf 16

ISNZ Sponsors
Delegates are urged to take time to meet the ISNZ sponsors and familiarise themselves with their excellent 
products and services. ISNZ thanks our valued sponsors for their ongoing commitment and support of both 
this organisation and the Conference.
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Education ready. 
University ready. 
Work ready. 
Ready for the world.

Cambridge Pathway inspires students to love learning, 
helping them discover new abilities and a wider world.

To learn more, visit 
cambridgeinternational.org/readywithpathway

Congratulations to the ISNZ Teacher Honours 
Award winners 2021

ISNZ Conf_advert May21.indd   1ISNZ Conf_advert May21.indd   1 18/05/2021   08:37:5518/05/2021   08:37:55

The worldwide leader in 
de-escalation training 

CPI offers training solutions for every  
role and risk level in every school.

> Register for an Instructor  
   Certification programme. 

> We train you on crisis prevention  
    and intervention techniques. 

> You train your staff using our  
    evidence-based practices. 

crisisprevention.com
0800 244 674   
information@crisisprevention.com

Shade Systems can provide the solution with these products

DO YOUR STUDENTS NEED 
PROTECTING FROM THE ELEMENTS?

•  COLA® Court Canopies 
(full sport/court covers)

•  Tensile Membrane  
Bespoke Structures

• Shade Sails (Sun Shades)

• StarShade® Structures

• HipShade® Structures

• SolaGola® Canopies

• Covered Walkways

               
0800 166 722  |  www.shadesystems.co.nz

Shade Systems can provide the solution with these products...
...and as part of the package, we offer design, 
manufacturing, installation and servicing of shade, 
shelter and fabric structures. Our dedicated team 
can oversee the complete project, from design  
and planning through to installation and sign-off  
for your structure. In short, we have a large range 
of innovative products and solutions to suit schools 
and meet council requirements.

CONTACT US TODAY   
For more infomation about what we offer visit: 
www.shadesystems.co.nz/products or contact us today  
to discuss your next project and get a FREE quote! 

BRIDGING THE GAP
connecting schools and parents

It’s clear that the wellbeing of today’s youth has never been more challenging 
for schools and their parent communities.

Mental, physical and emotional wellbeing issues are now impacting children 
at a much younger age making early intervention critical and highlighting the 
need for more informed parenting. Research shows that a young person’s 
state of mental health and wellbeing has a direct impact on their academic 
outcomes.

Talk to us to discover why this award-winning platform is quickly becoming 
the leading wellbeing resource across  
New Zealand schools.

SchoolTV
www.schooltv.me



New Zealand’s  
Education ICT Specialists
New Era Technology is New Zealand’s leading  
provider of ICT solutions for schools and a proud 
sponsor of ISNZ

Total ICT Solutions for Schools
0800 438 428 | www.neweratech.co.nz | 
info@neweratech.co.nz

 Total ICT Support  Cloud Transformation

 IT Procurement  Consultancy & Advice

New Zealand’s  
Education ICT Specialists
New Era Technology is New Zealand’s leading  
provider of ICT solutions for schools and a proud 
sponsor of ISNZ

Total ICT Solutions for Schools
0800 438 428 | www.neweratech.co.nz | 
info@neweratech.co.nz

 Total ICT Support  Cloud Transformation

 IT Procurement  Consultancy & Advice

New Zealand’s  
Education ICT Specialists
New Era Technology is New Zealand’s leading  
provider of ICT solutions for schools and a proud 
sponsor of ISNZ

Total ICT Solutions for Schools
0800 438 428 | www.neweratech.co.nz | 
info@neweratech.co.nz

 Total ICT Support  Cloud Transformation

 IT Procurement  Consultancy & Advice

food of champions.

Chartwells Smart Food Program elevates your food offering to a whole new 
level. Chartwells educates, not dictates students to make better and smarter 
food choices. Our bespoke menus are designed by a team of chefs, nutritionists 
and dieticians based on time, size and age appropriate eating with a focus on 
nutritional value. 
We genuinely care about catering for the next generation and challenge 
tradition to deliver innovative and tailored solutions. 

For further information contact: Emily Mitchell, Business Development Manager
emily.mitchell@compass-group.co.nz | 021 592 167

Empowerment Trust 

New Zealand’s 
leading child 

protection training 
provider. 

Skills and systems 
to help you keep 

children safe.

Providing cutting edge 
primary prevention 
work across New 
Zealand that is 
trauma-informed & 
evidence-based. 
Skills for lifelong 
confidence.

Empowerment Trust 

SAFEGUARDINGCHILDREN.ORG.NZ

VERY PROUD TO BE WORKING TOGETHER 
TO CO-SPONSOR THE 2021 ISNZ CONFERENCE:

0800 KIDPOWER

WWW.EMPOWERMENTTRUST.NZ

027 772 4469



Minister of Education

Honourable Chris Hipkins
Minister of Education

Friday 20 August, 9.10am
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Chris Hipkins is the Member of Parliament for Remutaka. He is the Minister for COVID-19 
Response, Minister of Education and Minister for the Public Service. He is also Leader of  
the House.

Chris passionately believes that every New Zealander deserves the opportunity to reach 
their full potential in life. He is a staunch advocate for and defender of our public education 
system. Chris believes that a free, quality education is the right of every child.

Chris has worked in both the public and private sectors. Chris is passionate about the  
Hutt Valley, his home, a place that he believes is “bursting with energy and potential”. An 
outdoor enthusiast, Chris is particularly keen on mountain biking, tramping and swimming. 
Chris currently lives in Upper Hutt.

He attended Waterloo Primary School, Hutt Intermediate and Hutt Valley Memorial College 
(later known as Petone College), where he was the Head Boy in 1996. He went on to 
complete a Bachelor of Arts majoring in Politics and Criminology at Victoria University.

After completing his study, Chris worked in the industry training sector. Before becoming 
an MP he also worked at Parliament, first as Senior Advisor to two Education Ministers and 
later in the office of the then-Prime Minister Helen Clark.

Chris entered Parliament in 2008 and became the Spokesperson for Education at the 
beginning of 2013. He places a strong emphasis on social justice and believes that every 
New Zealander should have the opportunity to reach their full potential.
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Opening Keynote Speaker

Roger Dennis
Futurist/Strategist

Friday 20 August, 10.10am-11.10am
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Panic! Don’t Panic?
When Roger Dennis last presented at our conference, he talked about models of change, 
and levels of global volatility. He talked about some of the risks that could affect humanity, 
including fast-moving technology and inequality. However, in the end it was the pandemic 
that tipped the world into an unknown state. In this session Roger will give an update on 
the global trends that are shaping the world now, and the implications. He will also tell you 
why you shouldn’t panic.

Roger Dennis
Roger advises boards, CEOs and leadership teams on the strategic implications of a fast-
changing world. He is a Senior Fellow at the Atlantic Council in Washington, a Member of 
the Digital Council of New Zealand and an Edmund Hilary Fellow.

Roger helped establish the world’s largest foresight programme called Future Agenda. 
He also partnered with an ex-advisor to the United Kingdom Prime Minister to deliver 
public sector innovation courses in Australasia for the Australia-New Zealand School of 
Government.  From 2006-2008 Roger co-led the Shell Technology Futures Programme  
for the GameChanger Team (based in The Hague). Roger is a repeat attendee to the  
invite-only Foresight Week held every two years by the Foresight Team in the Singapore  
Prime Minister’s office.

Roger is a frequent speaker at international conferences on the topic of foresight, strategy 
and innovation. He has given keynotes at events around the world including London, 
Singapore, Hong Kong, Moscow, Shenzhen, Fiji, Sydney and Brisbane. Over the years Roger 
has also become a respected commentator and author on technology, innovation and 
strategy. His thinking has been published by a range of titles including Scientific American 
and the Stanford d.school Magazine. In addition, Roger has been quoted in the  
Financial Times, AFR Boss Magazine and CNN Online.
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Concurrent Session One Speaker 1

Dr Emma Woodward
The Child Psychology Service

Friday 20 August, 11.40am-12.40pm
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Why Cultivating Hope is the Key to Teaching in an Age of Global Threats
We are living in unprecedented times and our children are growing up in a world that is 
constantly changing. Meeting the wellbeing needs of our young people is paramount to 
ensure that they can make good choices about themselves, each other and the planet. In 
this keynote, touching on COVID-19, technology, climate change, hope and community, 
Emma explores the factors that have supported young people to take hopeful and powerful 
action in the face of potentially overwhelming information, and then looks at how we might 
harness this to purposefully embed and teach these factors proactively as interventions to 
prepare our young people for their future, thrive and make positive change.

Dr Emma Woodward
Dr Emma Woodward trained in child, educational and community psychology at the 
Tavistock and Portman NHS Foundation Trust in London with a focus on supporting early 
attachment and building resilience. After moving to New Zealand in 2014, Emma worked 
for the Ministry of Education where she ended up as Practice Lead for the Intensive 
Wraparound Service. Emma is now the Director of Psychological Services at The Child 
Psychology Service, Clinical Director at The New Zealand Institute of Wellbeing and 
Resilience, Consultant Child Psychologist and Presenter with SchoolTV and, mum to  
four boys.

Emma has a specific interest in how we use the science of positive psychology to support 
today’s children to develop the skills that they need in order to thrive in their tomorrow 
and is part of a global climate psychology task force preparing psychological resources for 
children and young people. Emma delivers training around New Zealand and is a sought 
after presenter on a range of topics relating to child and adolescent mental health and 
wellbeing and is also a regular guest on network television and radio. Emma now has over 
25 years of experience working with children, young people and their families and has a 
warm, genuine and curious approach to her work.
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Concurrent Session One Speaker 2 

Beth Blackwood
Association of Heads of Independent Schools of Australia (AHISA)

Friday 20 August, 11.40am-12.40pm

Relationships: The Key to Future Proofing Schools and their Leaders
Recent leadership research has reframed our understanding of leadership 
underperformance. Leadership "failure", typically linked to leaders’ personality traits, 
is now being reconsidered in the light of how leaders interact with their management 
environment. Within this broader context, leadership failure is not a simple matter of one 
individual’s flaws or a poor fit with their organisation; instead, both the organisation’s 
chief executive officer and its governors are responsible for identifying and mitigating the 
contextual factors that might precipitate what is now termed "leadership derailment".

In this presentation, Beth Blackwood suggests some of the major risk factors that principals 
and governors need to be aware of to avoid derailment. She also considers the evidence on 
leadership longevity and unpacks the data pointing to one of the key COVID-19 learnings  
for Australasia’s independent schools: relationships are key in future proofing schools and 
their leaders.

Beth Blackwood
Beth has been CEO for AHISA since 2016. Her connection with the independent sector 
follows 30 years as a teacher of history and psychology, and 19 years as Principal of 
Presbyterian Ladies’ College (PLC), a K–12 independent day and boarding school for girls 
with enrolments of 1200 students in Perth, Western Australia (1997-2015). 

Areas of professional interest and initiatives have included the education of indigenous 
students, International Baccalaureate programmes, positive psychology, technology as an 
educational tool and women’s leadership.
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Concurrent Session One Speakers 3

Mark Bentley
Director Alumni Relations and Development, University of Auckland

Ann Badger and Dr Alan Watkinson 

Marts & Lundy 

Naomi Wilde 

Educate Plus

Friday 20 August, 11.40am-12.40pm

Leaping into Advancement
So the strategic decision has been made to invest in advancement. But what does this mean; 
what does it look like in practice; and what are the financial implications?

Mark, Alan and Ann will provide practical advice and tools on how to support and develop 
the advancement programmes in your institution. Ann and Alan will discuss what successful 
advancement in schools looks like, and current trends. Mark, Ann and Alan will then 
participate in a panel discussion moderated by Naomi Wilde.

Questions and points for discussion can be sent in advance. All workshop participants will 
have the opportunity to contact Ann or Alan for follow-up discussions after the conference 
if they wish to do so.

About the Speakers
Ann Badger and Dr Alan Watkinson are two of Australasia's most experienced and 
respected advancement practitioners. Following stellar careers in the education sector, both 
are now engaged with international consultancy firm, Marts & Lundy. Alan and Ann will be 
joining us virtually from Melbourne, Australia.

Mark Bentley, Director, Alumni Relations and Development, at the University of Auckland, 
was instrumental in leading the university's campaign “For All Our Futures”, the largest 
fundraising campaign ever in New Zealand. Mark will share his experiences and strategies 
of building a philanthropic culture within an educational institution and the wider 
community. In particular drawing on the role of executive leadership and governorship 
from his position as Director of Alumni Relations and Development. As part of Mark's 
presentation he will share some of the innovative ways in which University of Auckland 
academic leaders engaged with its alumni community and partners, and stewarded donors.

Naomi Wilde has been working in alumni and development for 15 years and before that 
worked in student recruitment and marketing. Naomi is Alumni and Development Manager 
for Lincoln University and was most recently at the University of Canterbury as Senior 
Development Consultant – Major Gifts. Naomi previously worked at St Andrew’s College 
and assisted with their $10m campaign "Step Into the Future". Naomi is proud of her role 
in establishing the Alumni and Development office at College House. Naomi is a Fellow and 
Immediate Past President for the Educate Plus New Zealand Chapter.

Co
nc

ur
re

nt
 S

es
si

on
 O

ne
 S

pe
ak

er
s

  28 29



Co
nc

ur
re

nt
 S

es
si

on
 O

ne
 S

pe
ak

er
s

A
ss

oc
ia

te
 M

in
is

te
r 

of
 E

du
ca

ti
on

23www.isnz.org.nzINDEPENDENT SCHOOLS
OF NEW ZEALAND

   |   www.isnz.org.nz

  28 29



Concurrent Session Two Speaker 1 

Dan Reddiex
Dilworth School

Friday 20 August, 1.40pm-2.40pm

School Case Study – Royal Commission of Inquiry into Historic Abuse:  
Policies, Protocols and Procedures for Managing Disclosures
In this session our speaker from Dilworth School will share with you the policies, protocols 
and procedures that have been developed to ensure the school provides a safe physical and 
emotional environment for their students.

Dan Reddiex will also share the processes and protocols that have been developed to 
specifically manage any historic and contemporary disclosures of abuse.

Dan Reddiex
Dan has been Headmaster of Dilworth School since 2019. 

Prior to Dilworth School, he was Rector of King’s High School, Dunedin from 2008-2019. 

He has been teaching in boys’ schools for 25 years and was a Woolf Fisher recipient in 2014 
for leadership.
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Concurrent Session Two Speaker 2 

Dr Sarah Ferguson
Breathe Repeat Founder 

Friday 20 August, 1.40pm-2.40pm

Connection in the Time of COVID: Why it Matters More than Ever  
and How to Build Stronger Relationships
The continued need to adapt and respond to the changing education landscape of 2020 
added many extra steps to educators' already-full roles. From mastering new technologies 
to working from home, to meeting the needs of our students in this new format, we've 
grown a lot in these past 12-plus months. One of the key things that helped us adapt so 
rapidly was the support of our colleagues and family. Supportive relationships are one of the 
best predictors of wellbeing and resilience, whether these are with our partners, relatives, 
colleagues or friends. Let's also remember that not everybody had this in the same quantity 
or quality.

From a learning standpoint, supportive relationships are one of the best things we can focus 
on for our students' engagement levels as they learn either in-person or online. How do we 
build rapport with students? Can we cultivate an environment both in person and online in 
which our students learn how to support each other? 

This workshop is interactive so that you may try these techniques first hand and 
understand when each one is best used. 

Dr Sarah Ferguson
Dr Sarah Ferguson is the Executive Director of Breathe Repeat. She holds a PhD in 
Computational Optics from the University of Georgia as well as two BSc (Cum Laude) in 
physics. Her passion is for learning and understanding how things work, and this especially 
applies to wellness in relation to peak performance. She spent many years working with 
the best and the brightest in her field and can speak first hand to the symbiosis between 
personal and professional flourishing. 

Currently, Sarah works closely with businesses and schools delivering corporate wellness 
programmes and works one-on-one with private clients. She founded Breathe Repeat as a 
way to formally offer research-based mindfulness programmes that benefit the business 
and the individual at the same time. 

Sarah's workshops and classes incorporate intelligent sequencing, mindfulness and a 
chance to unwind the body and mind. She is known for her passion, enthusiasm and 
warmth. She teaches both in New Zealand and internationally at conferences.
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Concurrent Session Two Speaker 3 

Ian Richards
AskYourTeam Senior Consultant and Education Project Leader

Friday 20 August, 1.40pm-2.40pm

Ask, Listen, Act: Involvement and Innovation
Attitudes to leadership and workplace culture have changed significantly in the last 50 
years. People want more involvement, not just with things that affect them directly but 
with organisational aspects that, previously, would be firmly under the exclusive remit of 
organisational leaders.

Alongside this, there is growing evidence that increasing involvement across an 
organisation can significantly improve innovation, adaptiveness and performance, 
particularly in terms of identifying what works on the ground.

Stakeholder involvement is of particular significance in education where the drive to 
develop effective self-evaluation and continuous improvement has been present for  
decades (e.g. John Macbeth’s ground-breaking research in the 1990s: “Schools must speak 
for themselves”).

The presentation will describe and explore how "involvement" fits into theories on 
organisational culture, connecting this to effective school self-evaluation and continuous 
improvement, while also providing practical examples, data and insights from a wide range 
of New Zealand schools, based on AskYourTeam’s three-year development and piloting of 
their school self-evaluation and continuous improvement system.                           

Ian Richards
Ian Richards has extensive experience in primary, secondary and special education in the 
United Kingdom, Middle East and New Zealand. He has held senior leadership roles in 
a wide range of settings, including semi-secure provision for young people with severe 
emotional and behavioural difficulties.

He was one of the first graduates of the United Kingdom's National Professional 
Qualification for Headship (NPQH) and spent five years as a Senior Strategy Manager and 
Ofsted Inspector for a large education authority before moving to New Zealand in 2003.

In 2005, Ian founded Innervate, which is now a leading provider of high-performance  
and leadership training across the commercial, state, education and health sectors in both  
New Zealand and Australia.

Ian’s wide experience made him an obvious choice to lead AskYourTeam’s education 
project, developing a unique self-evaluation and improvement system based on involvement 
as a foundation for identifying and doing what works in an ever-changing environment.
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Keynote Speaker 

Dean Spicer
ANZ Head of Sustainable Finance – New Zealand

Friday 20 August, 3.20pm-4.00pm

Global Trends in Sustainable Finance and the Relevance to Education
A shift from profit maximisation to one focused on delivering for wider stakeholders has 
seen a positive development in how capital is allocated. Increasingly investors require 
both a commercial return as well as a social and environmental return on investment. The 
emergence of an "impact investment market" is likely to see funding available that delivers 
for previously underserved groups in our communities.

The importance of ensuring greater equality in education and the ability of technology to 
help deliver this, has some interesting opportunities for the schools of the future.

Dean Spicer
Dean Spicer has spent over 25 years in financial markets covering equities fund 
management and debt capital markets in New Zealand, the United Kingdom and  
Continental Europe.

Dean joined ANZ in 2006 on his return from London, where he had been responsible for 
interest rate and credit distribution to key United Kingdom and German investors. In 2008, 
Dean was appointed Head of Capital Markets, a position he held until March last year, when 
he accepted his current role as Head of Sustainable Finance New Zealand.

Dean was also part of the Aotearoa Circle’s Sustainable Finance Working Group that looked 
at the transformation of the finance system in New Zealand to better support social and 
environmental outcomes demanded by a broader base of stakeholders beyond the financial 
goals of shareholders.

His passion is to help foster the development of New Zealand’s sustainable finance market, 
with a particular interest in impact investment.
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Keynote Speaker 

Professor Lea Waters, AM, PhD
Psychologist, Researcher, Speaker, Author

Friday 20 August, 4.00pm-5.00pm

Strength-Based Approaches in Schools:  
Bringing Out the Best in Leaders, Teachers and Students
This keynote explores three decades of research showing the advantages of taking a 
strength-based approach in schools. We will consider what it means to take a strength-
based approach and look at the research outcomes that occur for leaders, teachers and 
students when they play to their strengths. The presentation will also showcase some 
practical, concrete examples of how to embed strengths into your school culture.

Having helped schools to implement positive education in the United States, Australia,  
New Zealand, Denmark, Hong Kong, China, Canada and the United Arab Emirates,  
Professor Lea Waters weaves together her science with concrete school examples and  
best practices to help teachers make wellbeing more visible in their classrooms.

Professor Lea Waters
Professor Lea Waters AM, PhD is a psychologist, researcher, professor, published author, 
internationally-celebrated keynote speaker and one of the world’s leading experts on 
positive education, positive organisations and strength-based parenting and teaching.
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Keynote Speakers 

Lisa Baigent and Katy Anquetil
Sheffield

Saturday 21 August, 9.00am-9.40am

Leadership: What Got You Here Today, May Not Guarantee Success into 
the Future
The landscape in which we work is undoubtedly changing at a speed we have not 
experienced before. In the past year, leaders have been faced with a constant barrage 
of crises, from a global pandemic to economic crises to deepening political divisions. 
Throughout this disruption, leaders have had to dig deep and demonstrate vision, purpose, 
courage and strength to move forward without a clear road map. Now it is time to harness 
the power of reflection to consider what we have learned and seek clarity on what leaders 
will need to possess for the future.

Whilst some aspects of leadership, such as setting a vision and executing on strategy will 
remain critical to our success, the future leader will need to possess a refreshed mindset 
and set of skills to lead effectively. Given that change really is the only constant, leaders will 
need to find ways of being comfortable with uncertainty. They will need to commit to having 
the uncomfortable conversations and they must be equipped to adapt and influence the 
people around them to ensure success as a unified team. Most importantly, they will need  
to demonstrate resilience, emotional intelligence, compassion, empathy and understand the 
importance of human connection in order to support and empower our leaders of  
the future.

Throughout this talk, Lisa Baigent and Katy Anquetil will speak to the leadership attributes 
of yesterday, today and tomorrow and outline ways in which we can self-assess to bring 
these to life.

About the Speakers
Lisa leads the organisational development practice for the North Island and is an expert 
in the management of the DDI solution platforms. Her focus is on partnering with clients 
to understand their organisational strengths and areas for development to offer practical 
solutions. Her key areas of focus include leadership development, team assessment and 
development, career development and transition, competency identification, leadership 
assessment and training.

Lisa is a passionate and highly-skilled facilitator with the ability to quickly build and sustain 
trusting relationships with participants in a workshop setting. Her appetite for digital and 
technology-based solutions, combined with her commitment to researching best-practice 
leadership means Lisa is highly skilled in the design and delivery of customised and cutting-
edge development programmes.

During Lisa’s time with Sheffield, she has worked closely with a broad range of 
organisations across many sectors including local and central government, NGOs, not 
for profit and the private sector. Her most recent focus has been on shaping and framing 
leadership programmes to equip and enable leaders to inspire high-performing teams and 
thrive in the face of change.
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Katy is a recruitment thought leader with over 20 years’ experience in the industry. Her role 
as Director-Wellington, is focused on partnering with clients in public and private sectors 
to appoint key talent. She also works with firms that require broader HR needs including 
training, career and leadership coaching, succession planning, capability development and 
organisational reviews.

Her work in the education sector includes governance appointments, executive leadership 
as well as broader consultancy delivery.

Prior to working for Sheffield, Katy was the Director of Operations for Manpower Group, 
designing and delivering workforce solutions for a variety of clients globally. Katy also 
possesses significant international experience, having worked in leadership roles for some 
iconic firms such as Amazon, Expedia and Microsoft.

  40 41



Keynote Speaker 

Distinguished Professor Paul Spoonley
Massey University

Saturday 21 August, 9.40am-10.30am

A New New Zealand – and a Changed Educational Landscape
New Zealand’s demography has changed significantly in the last decade and will 
change even more over the coming two decades. Declining fertility, the rapid ageing of 
communities, very different regional growth trajectories and variable immigration rates 
all mean that the composition of communities and where they live will continue to change, 
sometimes dramatically.

This presentation provides a guide to these changes and what we can expect. It will also 
outline how matters have become even more complicated because of what is happening 
internationally. For example, the numbers of Chinese students coming to New Zealand 
might not continue, certainly not in the volume that we have seen previously as China 
moves from a demographic dividend to a demographic deficit.

Professor Paul Spoonley
Distinguished Professor Paul Spoonley was, until 2019, the Pro Vice-Chancellor of  
the College of Humanities and Social Sciences at Massey University. He retired from  
Massey University in April 2021.

He is the author or editor of 28 books. The most recent are an edited book, Rebooting the 
Regions (2016) while his book, The “New” New Zealand. Facing Demographic Disruption 
was published in late 2020 (it is now in its second edition). He is also writing a book on the 
extreme right in this country.

He was a programme leader of a research programme on the impacts of immigration  
and diversity on Aotearoa (MBIE, 2014-2021, $6 million). He was made a Fellow of the  
Royal Society of New Zealand in 2011 and was granted the title of Distinguished Professor 
by Massey University in 2013.

He was awarded the Science and Technology Medal by the Royal Society in 2009, he was a 
Fulbright Senior Scholar at the University of California Berkeley in 2010 and, since 2013, 
he has been a Visiting Researcher at the Max Planck Institute for the Study of Religious and 
Ethnic Diversity in Göttingen, Germany.

The Auckland War Memorial Museum made him a Fellow in 2015. He is currently a member 
of the Marsden Fund Council, and a Senior Affiliate of Koi Tū: The Centre for Informed 
Futures. He has been a long time participant in the Metropolis network and recently became 
the Co-Chair of this international network of those interested in migration.
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Keynote Speakers 

Mark Bentley
Director Alumni Relations and Development, University of Auckland

Ann Badger and Dr Alan Watkinson
Marts & Lundy

Saturday 21 August, 11.00am-11.40am

Innovating Your Income Streams for the Future of Education
Finding additional income streams is becoming a critical reality for many independent 
schools. Philanthropy can fill the growing funding gap in ways that inspire and transform 
the educational programmes that independent schools can offer. But advancement needs to 
be done right and executive leaders and governors are the key to creating a platform that 
guarantees advancement success in their schools. This plenary will introduce you to the 
leadership role required to lead a successful advancement programme.

About the Speakers
Mark Bentley, Director, Alumni Relations and Development at the University of Auckland, 
was instrumental in leading the University of Auckland Campaign “For All Our Futures”, 
the largest fundraising campaign ever in New Zealand. Mark will share his experiences 
and strategies of building a philanthropic culture within an educational institution and 
the wider community. In particular drawing on the role of executive leadership and 
governorship from his position as Director of Alumni Relations and Development. As part 
of Mark's presentation he will share some of the innovative ways in which University 
of Auckland academic leaders engaged with its alumni community and partners, and 
stewarded donors.

Ann Badger and Dr Alan Watkinson are two of Australasia's most experienced and 
respected advancement practitioners. Following stellar careers in the education sector, both 
are now engaged with the international consultancy firm, Marts & Lundy. Alan and Ann will 
be joining us virtually from Melbourne, Australia.
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Keynote Speaker 

Tabitha Leonard
Tabitha Leonard NZ

Saturday 21 August, 1.20pm-2.00pm
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Consistency Worthy of our Culture
New and current research shows that now is the time for remarkable consistency  
in education.

What is remarkable consistency? It’s the true definition of the infinite game.

Consistency in showing up and meeting the changing needs and challenges of our students.

In this session Tabitha Leonard will share:
• The latest research results on what parents are saying they expect from independent 

schools 
• The patterns of leadership that make the most significant difference to independent 

school success in navigating the future landscape of education
• Correlation of our research with that of educational thought leaders Michael Fullan 

and Todd Whitaker into effective school leadership; and organisational culture experts 
Edgar Schein, Adam Grant and Simon Sinek to synthesise a clear way forward for 
independent school leadership.

The audience will leave with:
• A synthesis of the research into what parents believe is a priority right now
• The key actions of inspirational principals that will make the difference needed to 

succeed as an independent school in the current economic climate
• How independent schools can position themselves in the educational arena of 

influence, impact, loyalty and legacy to be the best schools for our students. 

Tabitha Leonard
When you aspire to create the best school in the independent arena, it's crucial to 
engage an expert in education culture – one renowned for the ability to take a contextual 
understanding of best-practice principalship and creating clarity, confidence and coherence.

As the author of Conversations That Matter, Tabitha teaches principals and senior leaders 
that cultural excellence starts with them and that trust transforms teams. 

Her work creates leaders who are known and sought out for their inspirational leadership.

Utilising the latest research on educational leadership, neurochemistry and the science of 
learning, she attracts principals and schools that are determined to achieve the necessary 
influence, impact, loyalty and legacy that it takes to be the best.

With over 15 years' experience coaching leaders in the independent school space, Tabitha 
knows what it takes to lead a school and create a phenomenal educational culture, where 
teachers and students alike feel they are at the best school ever.

In recent years she has focused on leaders of high-performing independent schools such  
as Christ's College, Rangi Ruru Girls' School and Saint Kentigern College and is now looking 
to expand this groundbreaking work into all independent schools across New Zealand  
and Australia.
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Keynote Speaker 

Steve Smith
Google for Education Programme Manager

Saturday 21 August, 2.00pm-2.40pm

Mindsets and Habits
Over the course of 2020 schools have undergone a huge amount of change and, as a result, 
educators had to change the way they connected with each other and with their students.

What have been some of the big shifts in New Zealand and globally, both in society and 
education? Has the pandemic been a catalyst for change that we have needed for quite some 
time or was it just a bump in the road, an uncomfortable annoyance?

Now we are back in the classroom and many other countries are also returning, what have 
we learned and how have we changed? Have we changed?

Steve Smith will present some data around change in habits and mindsets in both education 
and society.

Looking at the growth industries and the change in focus for many businesses, because of 
this new normal, what are some skills that are required for the new world of work?

Steve Smith
Steve has been a high school social studies and geography teacher for the last 16 years in 
New Zealand since returning from two years' teaching in London.

He worked to bring Google for Education to his school and, with a colleague, trained the 
staff in the use of Google for Education. He has been a passionate advocate for the use of 
Google Tools for the last eight years at different workshops and events across New Zealand.

Steve is a Level 1 and 2 Certified Educator and Trainer and in 2019 was a member of the 
Sydney 2019 Innovator Academy looking at how to cater for the needs of a school’s more 
innovative students. He is a member of the Google Earth Education Experts Group, where he 
gets to show people the awesome geo tools that Google has.

Steve is based in Google’s Auckland office as New Zealand Lead, Google for Education and 
his aim is to continue to energise the educator communities in New Zealand, support our 
partners and bring more "Google goodness" to the education community of New Zealand.
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Delegates
As at 4 August 2021

A1 Student School

Michael Block – Business Manager
Pip Block – Principal

ACG Parnell College

Damian Watson – Principal

ACG Strathallan

Danny O'Connor – Executive Principal

ACG Sunderland

Nathan Villars – Principal

Association of Cambridge Schools in NZ Inc

Angela Cook – Executive Manager

Chilton Saint James School

Jennifer Hayton – Head of Middle School
Kate Pollard – Principal
Lucy Bayliss – Head of Pre-School
Michelle Hughes – Head of Primary
Richard Francis – Board Chair

Christ's College

Garth Wynne – Executive Principal
Hugh Lindo – Board Chairman
Nicole Billante – Assistant Principal, Curriculum

Crimson Global Academy

Mark Phillips – Principal

Dilworth School

Aaron Snodgrass – Board Chairman
Dan Reddiex – Headmaster
Ewen Anderson – Chief Executive Officer
Jonathan Mason – Board Member
Julian Procaccini – Assistant Head of Campus
Tonia Calverley – Assistant Principal Teaching  
and Learning

Diocesan School for Girls

Heather McRae – Principal
Jocelyn Anso – Director of People and Culture
Margaret van Meeuwen – Head of Senior School
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Nicole Xanthopol – Board Member
Paul McDowell-Hook – Director Business & Planning
Rachel Gardiner – Director of Marketing
Reverend Sandy Robertson – Chaplain
Reverend Sarah Stevens-Cross – Board Member
Sue Brewin – Head of Junior School

Ficino School

Peter Crompton – Principal

Hereworth School

Phil Chandler – Finance and Operations Manager
Trevor Barman – Headmaster

Huanui College

Peter Ferguson – Board Chairman
Philip Coombe – Principal

Huntley School

Sam Edwards – Headmaster

King's College

Hon Simon Power – Board Chairman
Paul Chapman – Director of Commercial Services
Simon Lamb – Headmaster
Vanessa Stoddart – Board Member

King's School

James Fletcher – Board Member
Tony Sissons – Headmaster

Kristin School

David Scott – Principal, Middle School
Ian Taylor – Board Member
Jayne de la Haye – Principal, Junior School 
Jenny Taylor – Director International Services
Mark Wilson – Executive Principal
Nigel Wilkinson – Business Manager

Matahui School

Mary Woods – Principal

Medbury School

Brian Loughhead – Business Manager
Chrissie Badger – Director of Music
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Gillian Smith – Board Member
Ian Macpherson – Headmaster
Michael Flatman – Deputy Chair
Nick Harvey – Board Member
Rosemary Black – Senior Matron

OneSchool Global

Andrew Collie – Campus Principal
Matt Morrison – Campus Principal
Olivia Brown – Associate Principal, Head of  
Junior School
Paul Kennedy – Regional Principal
Paul McAvoy – Associate Principal, Head of  
Senior School
Zaana Cooper – Curriculum Leader, Junior School

Queen Margaret College

Jayne-Ann Young – Principal
Tim Power – Board Chair

Rangi Ruru Girls' School

Sandra Hastie – Principal
Stephanie Barnett – Deputy Principal

Saint Kentigern Boys' School

Peter Cassie – Principal

Saint Kentigern Girls' School

Juliet Small – Principal

Saint Kentigern Trust Board

Dr Kevin Morris – Trust Board Member
Kim McGregor – Board Member

Saint Kentigern Trust Services

Merle Boniface – Chief Operating Officer

Samuel Marsden Collegiate School

Jennifer Ioannou – Director of Primary
Rob Everett – Board Member

Scots College

Christian Zachariassen – Principal, Senior School
Graeme Yule – Headmaster
Richard Kirk – Principal, Junior School

Southwell School

Damian Mills – Associate Headmaster
Gary Mollard – Board Chair
Jason Speedy – Headmaster
Sarah Morton-Johnson – Board Member

Springbank School

Michelle Chapman – Deputy Principal, Middle School
Mike Warren – Principal

St Andrew's College

Christine Leighton – Rector
David Evans – General Manager
Evert van Florenstein – Head of Secondary School/
Deputy Rector
Peter Nelson – Board Member
Richard Boon – Financial Controller
Stephanie Bain – Board Member

St Cuthbert's College

Justine Mahon – Principal

St George's School

Julie Gifkins – Headmaster

St Margaret's College

Di Humphries – Board Chair
Diana Patchett – Executive Principal

St Mark's Church School

Erica Harvison – Deputy Principal
Kent Favel – Principal

St Paul's Collegiate School

Andrew Johnson – Board Chair
Ben Skeen – Headmaster
Dr Elizabeth Rumball – Board Member
Karen O'Meeghan – Board Member
Peter Welham – Business Manager
Ross Brown – Board Member
Teri Veitch – Board Member
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St Peter's, Cambridge

Aksel Bech – Board Member
Gina Woodfield – Board Member
John Macaskill-Smith – Board Chair
Julie Small – Campus Principal
Kurt O'Connell – Deputy Principal Head of  
Junior School
Mario Saez – Teacher
Nic Boyd – Director of Finance
Owen Steverson – Teacher Junior School
Raewyn Greenhalgh – Board Member
Rob Campbell – Chief Operating Officer

Summit Point School

Rebecca Elias – Principal

The Cathedral Grammar School

Ryan Shaughnessy – Assistant Principal
Scott Thelning – Principal

UP International College New Zealand

Craig Monaghan – Executive Principal

Waihi School

Allan Short – Headmaster
John Rolleston – Board Chairman

Wellesley College

Catherine Levermore – Board of Trustees
Mike Bain – Principal
Veronica Stevens – Deputy Principal (Teaching  
and Learning)

Wentworth School and College

Bruce Tong – Primary & College Principal
Kurt Dorset – Head of Primary

TigerTurf New Zealand Ltd      

Freephone 0800 804 134  //  NZinfo@tigerturf.com  //  tigerturf.com
FOR OVER 40 YEARS

Kids can play 
rain or shine

//  A cost effective, low maintenance 
alternative to turf and paving

//  Environmentally friendly with  
no mowing, fertilising, spraying  
or watering

//  Complete solutions including design, 
manufacture and installation

A quality synthetic multi-sport 
surface from TigerTurf can 
significantly extend usable 
hours on your schools sports 
surfaces and landscaped areas, 
as well as reducing your ongoing 
maintenance requirements. 

Unlock Limitless Learning

Drive Learning In 
Any Environment

Lenovo 300w Gen 3 Lenovo 100w Gen 3

and introducing the latest  
addition to the family,  
the Lenovo 500w Gen 3

Find out more at  
thinkfwd.co.nz/education



 Independent (private) Schools exist to provide parents with a choice in education

 Under the Universal Declaration of Human Rights adopted by the United Nations in 1948: Parents have a 
prior right to choose the education that shall be given to their children.

 All parents should be able to access the school of their choice.

 Allowing education providers to respond to the increasing diversity of tastes and preferences 
enhances efficiency 

 NZIER: Independent Schools: What would a smart state do? June 2020.

 An education system that includes a vibrant and robust independent sector is responsive to the needs of 
an increasingly diverse New Zealand population.

 An independent sector complements and stimulates the state sector

 NZIER: Independent Schools: What would a smart state do? June 2020.

 Efficiency enhances when an appropriate balance is struck between the two.

 Independent Schools save the Government at least $175 million per annum in operating expenses

 NZIER: Independent Schools: What would a smart state do? June 2020.

 Independent Schools save the 
Government between $300 million 
and $800 million in one-off capital 
investment for new schools and buildings

 Independent Schools contribute over  
$60 million annually in tax revenue from 
GST on fees

 Martin Jenkins: Economic Contribution of 
Independent Schools in New Zealand 2015.

 The Government receives more back 
in GST paid on fees than it gives in per 
student state funding

 2015: $64 million in GST on fees versus 
$42.2 million in Government funding.

 The Government is a net fiscal 
beneficiary of the presence of a private 
schools sector
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Sponsors
Registered as at 4 August 2021

FUJIFILM Business Innovation

Zac Harvey
Rhys Martin
Tony O’Connor
Kevin Ptak
Peter Thomas

ANZ

Richard Hinchliffe
Harsh Ram
Rob Snaddon

Cyclone

Barry Baughan 
Graham Prentice

Sebel Distinction

Anna Croft
Michael Hellyer
Anj Naran

Cambridge Assessment International Education

Kathy Lloyd-Parker

EdSmart

Fiona Boyd
Ellen Richards

Komodo

Chris Bacon
Jack Wood

Landscape Solutions

Phillip Gould
Jordan Greville

Marsh 

Fergus Connolly
Mark Taylor

Chartwells 

Alistair Dickie 
Emily Mitchell
Michael Quayle

Crisis Prevention Institution

Richard Walker

Lenovo

Cameron May

New Era Technology

Tony Gilbert
John Mansbridge

Safeguarding Children/Empowerment Trust

Fiona Bryan
Willow Duffy  

SchoolTV

Rob Leishman
Helen McFarlane

Shade Systems

Tyron Barker
Logan Turley

TigerTurf

Ron Armstrong
George Lewis
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Incentive Questions

To Enter
Visit each exhibition stand and answer the question displayed. Prize details on pages 12-13 – thank you 
to Cyclone, New Era Technology and SchoolTV for kindly donating the prizes. Place this completed form 
in the box at the Registration Desk before 11.30am Saturday 21 August. You need to answer all 14 
questions correctly – both sides of this sheet of paper – to be in the draw for the incentive prize. 

Name _____________________________________________________________________________________________________

School ____________________________________________________________________________________________________

FUJIFILM Business Innovations (Stand #1)

Question: On what date did Fuji Xerox become FUJIFILM Business Innovation?

Answer: _________________________________________________________________________________________________________________________

Cyclone (Stand #2)

Question: How many independent schools does Cyclone have a partnership with?

Answer: _________________________________________________________________________________________________________________________

SchoolTV (Stand #4)

Question: What is the most accessed SchoolTV topic by New Zealand schools in the last 12 months?

Answer: _________________________________________________________________________________________________________________________

New Era Technology (Stand #5)

Question: What percentage of New Zealand secondary schools does New Era Technology provide ICT Network 
Support to?

Answer: _________________________________________________________________________________________________________________________

Sebel Distinction (Stand #7)

Question:  What is our most popular selling school chair in Australia and New Zealand, that is made in Australia?

Answer: _________________________________________________________________________________________________________________________

Please turn over to complete questionnaire
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Landscape Solutions (Stand #8)

Question: Head to our stand, a plant you shall find. If you don’t know the name, our team are very kind.

Answer: _________________________________________________________________________________________________________________________

Safeguarding Children/Empowerment Trust (Stand #9)
Question: Name one proactive child-protection practice to prevent child abuse and neglect, and one practice that 
fosters safety and respect.

Answer: _________________________________________________________________________________________________________________________

EdSmart (Stand #10)

Question:  Which members of the school community use EdSmart? Check our advert on page 10 of this  
Conference Handbook.

Answer: _________________________________________________________________________________________________________________________

Crisis Prevention Institute (Stand #11)

Question: How many levels are there in the CPI Crisis Development model?

Answer: _________________________________________________________________________________________________________________________

Chartwells (Stand #12)

Question: What is the name of the education food program Chartwells offers?

Answer: _________________________________________________________________________________________________________________________

Shade Systems (Stand #13)

Question: When did Shade Systems complete their first large COLA project for the education sector and for whom?

Answer: _________________________________________________________________________________________________________________________

Marsh (Stand #14)

Question: What is your best estimate of the total insurable value of the building in the picture at the Marsh stand? 
It is heritage listed, double brick construction and approximately 3220 square metres.

Answer: _________________________________________________________________________________________________________________________

TigerTurf (Stand #16)

Question: Where is TigerTurf manufactured?

Answer: _________________________________________________________________________________________________________________________



ISNZ Member Schools

ACG Parnell College
ACG Strathallan
ACG Sunderland

ACG Tauranga
AGE School

Auckland International College
Carncot Independent School 
Chilton Saint James School

Christ’s College
Dilworth School

Diocesan School for Girls
Ficino School

Hereworth School
Huanui College
Huntley School
King’s College
King’s School
Kristin School

Matahui School
Medbury School
Pinehurst School

Queen Margaret College
Rangi Ruru Girls’ School

Saint Kentigern Boys’ School
Saint Kentigern College

Saint Kentigern Girls’ School
Samuel Marsden Collegiate School 

Scots College
Selwyn House School

Seven Oaks School
Southwell School

Springbank School
St Andrew’s College
St Cuthbert’s College

St George’s School
St Margaret’s College

St Mark’s Church School
St Michael’s Church School
St Paul’s Collegiate School

St Peter’s, Cambridge
The Cathedral Grammar School

UP International College
Waihi School

Wellesley College
Wentworth School and College

Whitby Collegiate
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A1 Student School

ACG Parnell College

ACG Strathallan

ACG Sunderland

ACG Tauranga

ADDI Enrichment Academy

AGE School

Auckland International College 

Carncot Independent School 

Chilton Saint James School

Christ’s College

Crimson Global Academy

Dilworth School

Diocesan School for Girls

Ficino School

Green School New Zealand

Hereworth School

Huanui College

Huntley School

King’s College

King’s School

Kristin School

Matahui School

Medbury School

OneSchool Global (Associate)

Pinehurst School

Pukekohe Christian School

Queen Margaret College

Rangi Ruru Girls’ School

Saint Kentigern College

Saint Kentigern Boys’ School

Saint Kentigern Girls’ School 

Samuel Marsden Collegiate School

Scots College

Selwyn House School

Seven Oaks School

Southwell School

Springbank School

St Andrew’s College

St Cuthbert’s College

St George’s School

St Margaret’s College

St Mark’s Church School

St Michael’s Church School

St Paul’s Collegiate School

St Peter’s, Cambridge

Summit Point School

The Cathedral Grammar School

UP International College

Waihi School

Wellesley College

Wentworth School and College

Whitby Collegiate School
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ISNZ Sponsors
Delegates are urged to take time to meet the ISNZ sponsors and familiarise themselves 

with their excellent products and services. Independent Schools of New Zealand thanks the 
sponsors for their commitment and their support of this organisation and this conference.
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