
 
 

Early Childhood Education Seminar   

Thursday 24 February 2022, 9.00am to 4.00pm 

Rangi Ruru Girls’ School, 59 Hewitts Road, Merivale, Christchurch 

 

 PROGRAMME SPEAKERS 

9.00am Welcome and Introductions Deborah James 
Executive Director 
Independent Schools  
of New Zealand 

9.15am Legislation for Early Childhood Education: In this session our 
speakers from Simpson Grierson shall give an overview of 
relevant legislation to include the Licensing Criteria for Early 
Childhood Education, Early Childhood Education legal case studies 
and legal considerations for Early Childhood Educators operating 
under the current COVID-19 Protection Framework. Our guest 
speakers shall offer advice on any matters raised by attendees at 
the seminar. 
 

Mike Mercer 
Senior Associate 
Simpson Grierson 
 
Darren Gunasekara 
Solicitor 
Simpson Grierson 

10.00am Teaching Council of Aotearoa New Zealand: Professional Growth 
Cycle for ECE Professional Leaders: In 2019 an Accord was 
developed with a commitment to removing teacher performance 
appraisal as an accountability instrument and instead create a set 
of elements to underpin the design of a Professional Growth 
Cycle. James Thomas from the Teaching Council shall provide an 
overview and updates on the transition from Appraisal to 
Professional Growth Cycle for Principals and ECE professional 
leaders with implementation required by 1 February 2023. 
 

James Thomas  
Principal in Residence 
Teaching Council of 
Aotearoa New Zealand 

10.45am Morning Tea  

11.15am Ministry of Education: Early Learning Regulatory Review.  The 
Ministry of Education will present an overview on the progress of 
the Education Work Programme, including the Early Learning 
Regulatory Review, the National Education Priorities (NELP) and 
the Early Learning Action plan.   
 
 
 
 

Vanessa Goodwin 
Pou Whakahaere 
Manager Education 
Ministry of Education 
 
Jo George-Scott 
Lead Adviser Early 
Learning 
Ministry of Education 
  

  



12noon Education Review Office (ERO) review of Early Childhood 
Education Providers: Rangi Ruru Preschool was reviewed in 
March 2021 under the new Akarangi system.  They found that this 
was a beneficial process to be involved in, and that it was a 
wonderful validation of the quality teaching, learning and 
partnerships that occur at the Rangi Ruru Pre-School. Within the 
sector, there have been centres who have not managed to 
progress through to the teaching and learning space, so how can 
you ensure you do this?  This session will look at the process 
involved (both prior to review in centre and whilst in centre), the 
documentation you will be asked to submit, any things that might 
be asked for whilst in the review and the process involved from 
assessing legal requirements and governance to qualify to move 
onto the teaching and learning domain. 

Linda Scanlan 
Centre Manager 
Rangi Ruru Pre-School 

12.45pm Lunch (to include a tour of Rangi Ruru Pre-School) 
 

 

1.30pm More than nice ladies who play with the children - Assessment 
of Learning in Early Childhood Education: In this session Viv 
Shearsby from Evolution.ece will draw on the early childhood 
curriculum, Te Whāriki and showcase how assessment 
approaches and practices are grounded in holistic, play-based 
learning context. This workshop will foreground ECE learning 
outcomes, explain different perspectives and models of 
assessment and show how assessment in early learning 
strengthens foundational life-long abilities, knowledge skills and 
attitudes. This is an opportunity to examine different types, 
principles and purposes of assessment and discuss a variety of 
assessment tools, resources and approaches to ensure robust 
assessment practice in early childhood education. 
 

Viv Shearsby 
Evolution.ece 

3.00pm Leadership Wellbeing in the Workplace: This session will focus on 
how we can build resilience, protect from burn out and improve 
performance through leaders prioritising self-care. Ilia will 
introduce a new way of thinking about self-care and the process 
of creating and using your "self-care pyramid." We will also briefly 
cover the literature and research around staff retention, job 
satisfaction and improved performance when leadership roles 
value and prioritise self-care both personally and professionally.  
 

Ilia Lindsay 
Registered Psychologist 
Komodo Wellbeing 

4.00pm Seminar Close  

 


